
Given what we are exposed to on 
a routine basis, it is easy to become 
pessimistic. 

The evening news leaves us frus-
trated. Tweets can be untruthful and 
unpleasant. Facebook posts feature di-
visive put-downs that go beyond satire 
or comic relief. Observing all this, one 
may ask – is integrity lost? 

In Oklahoma, there is a strong, posi-
tive trend that restores my faith. This 
year, a record num-
ber of candidates 
were nominated 
for the OK Ethics 
Community Impact 
Award. Established 
in 2011, the purpose 
is to recognize best 
practices that spe-
cifically help pro-
mote ethics in our 
communities. Rang-
ing from simple ideas to large-scale 
efforts, these honorees have initiatives 
worth replicating:

• For many years, Kimray has been 
a champion of good character. Using 
the Character Core program, everyone 
continually works to enhance specific 
traits, such as deference, dependability 
and discernment. Employees are pub-
licly recognized for those efforts, with 
supporting examples so that the pro-
cess doesn’t deteriorate into flattery or 
politics. Also, half of an employee’s an-
nual performance review is focused on 
character traits essential for his or her 
department or position.  

• Focusing on character as the key to 
success, schools involved in the Okla-
homa Schools of Character have experi-
enced lower suspension rates and fewer 
disciplinary actions. These efforts help 
to reassure everyone’s well-being, with 
the underlying knowledge that students 
must feel safe in order to learn.

• The Oklahoma School of Science 
and Mathematics is among several cam-
puses that have propelled the Random 
Acts of Kindness initiative. They identify 
students and others who may need an 
extra dose of encouragement. These acts 
could be a meaningful step toward com-
bating isolation, bullying and depression 
among teens – possibly even a workplace. 

• Ethics does not have to be dry and 
boring – at least, not at One Gas. It 
hosts a Compliance Week so employ-
ees can participate in fun, interactive 
games with a focus on reinforcing core 
values. One Gas also offers an e-learn-
ing program that 90 percent of its 3,400 
employees voluntarily complete.

• Each year, the Rotary Club of Tulsa 
awards a deserving firefighter or police 
officer who goes “Above and Beyond.” 
Nominated by their peers, honorees 
must exemplify Rotary’s Four Way Test 
of truthfulness, fairness, goodwill and 
benefits for all. 

There is a strong energizing force for 
good among our campuses, communi-
ties and businesses. We must build on 
those efforts with hopeful hearts – em-
powered to restore integrity. 

Shannon Warren is founder and CEO of 
www.okethics.com.
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